
Nayax Training Q2 2022
It’s your time to develop

May 12th

Time Management 
Practical Tools for hybrid work

June 29th 
Storytelling

Q2
Nayax Selling Skills
(Inside Sales Cohort) 

May 18th

Design Thinking
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June 9th

Interview Skills Training
June 6th

Breakfast Club – Omer Lester
Visual Communication

*IL | M*IL | E

* IL – Training offered in IL | C – Training offered in other countries | M – Training for managers | E – Training for all employees



Nayax Selling Skills (Inside Sales Cohort) 

The course is designed to align sales professionals, globally, around a united selling model and 

strategy based on value-added selling:

✓ “Trusted Advisor and Expert Professional” approach to generating value for the customer 

✓ Our Value Proposition 

✓ The 3 Axis: Build a Relationship, Generate Value, Ensure Closure 

Date and Time: Q2 2022
Facilitation Platform: F2F, 2 days 

Facilitator: Blanchard Israel, an international training group

Who is this course intendent to? Inside Sales IL employees

Maximum participants: 20

How to register: Invites will be sent to relevant employees
*Invites will be sent to 
relevant employees



Time Management
Productivity Anywhere - Practical Tools for hybrid work

Doing more in less time - productivity in the Home Environment. 
Balancing work and home (from HOME) -finding the balance.
The course will cover:

✓ The high price of multitasking and switch-tasking
✓ The ultimate work space
✓ Overcome distractions
✓ The biological clock 

Date and Time: Thursday, May 12th , 9:30-11:30

Facilitation Platform: F2F

Facilitator: Arava Zeevi, workshop facilitator and personal coacher for time 
management, ‘Bo Bazman’.

Who is this course intendent to? Managers and employees working hybrid

Maximum participants: 30

How to register: Participation is based on direct managers recommendation. 
Managers, please e-mail your recommendations to Keren Sol Angel *Participation is based on 

managers recommendation

✓ New working hours
✓ The workspace environment
✓ Communicating remotely 
✓ Navigate work and children



Design thinking is both an ideology and a process, concerned with solving complex problems in a highly customer-

centric and innovative way, which leads to better products, services, and internal processes. It generates solutions 

that are revolutionary and reduces the risk associated with launching these new ideas.

The Design Thinking workshop will cover:

Design Thinking

Dates & Time: The course is divided to 4 sessions between 9:30-13:00 ILT
May -18th -19th , 25th - 26th

Facilitation Platform: F2F

Facilitator: Moshe Weiss, Co-Founder Discovers, certified Design Thinking facilitator

Who is this course intendent to? Managers and employees with a need to learn customer 
focused, innovative and problem-solving tools. 

Maximum participants: 16

How to register: Participation is based on direct managers recommendation. Managers, please 
e-mail your recommendations to Keren Sol Angel

*Participation is based on 
managers recommendation

✓ Introduction: Learn the Design Thinking methodology

✓ Practitioner: Practice leading Design Thinking processes 

*Participants will receive a Practitioner certification from ‘Discovers’ 



Breakfast Club – Omer Lester
Visual Communication

What is visual communication? Why do we use it? 
Visual communication is a modern, fancy name for graphic design. However, it's not just graphic 
designers who take part in conveying a message in a two -dimensional way. Whether you're 
writing content, building complex tables in Excel, or writing a birthday card for a colleague in your 
department, all of these require communicating with visual elements. 

In this lecture, we'll go over seven of the cornerstones of visual communication and acquire tools 
for creating documents that transmit content in a clear, aesthetically pleasing presentation that is 
suitable for both the audience and the content. 

Date and Time: June 6th , 9:00-10:00

Facilitation Platform: F2F & Online

Facilitator: Omer Lester, Graphic Designer, Marketing

Who is this course intendent to? All

Maximum participants: Unlimited

How to register: Invites will be sent
*Invites will be sent to all



Interview Skills Training

The training is designated to hiring managers and will provide knowledge and skills of 

leading an interview with candidates. The training will cover the following:

✓ Nayax Candidate DNA

✓ Role of the Manager 

as a Nayax Ambassador

✓ Interview Structure and 

Questioning Technique 
based on our 6 Behaviors

Date and Time: Thursday, June 9th , 8:30-13:30

Facilitators: Daniel Davidovich, Talent Acquisition Specialist & HRBP

Who is this course intendent to? The course is relevant for hiring managers

Maximum participants: 20

How to register: Invites will be sent

✓ Overcoming Personal Biases

✓ Do’s and Don’ts

✓ Active Listening 



Stories are the way we change minds and win hearts and telling stories with more skill and intention is the best 

way to make a connection or share an idea. This workshop is designed to demystify the craft of the storytelling 

and open the door for you to bring your work and your message to those who need it.

The course will cover the following:

Storytelling

Dates & Time: The course is divided to 2 consecutive sessions on Wednesday
June 22nd 10:00-11:30, June 29th 10:00-12:30

Facilitation Platform: F2F

Facilitator: Eti Avital, Founder & Owner of the Storytelling Academy

Who is this course intendent to? Managers and employees with a need to improve in 
presenting 

Maximum participants: 10

How to register: Participation is based on direct managers recommendation. Managers, please 
e-mail your recommendations to Keren Sol Angel

*Participation is based on 
managers recommendation

✓ Discover, craft, and tell your stories with confidence

✓ Tools, frameworks, and examples for effective storytelling

✓ A simple step-by-step process

✓ And most importantly, will enable us to convey our message effectively to anyone, whether we are 

speaking, presenting or writing to managers, colleagues, customers, or potential candidates, and achieve 

any goal, target, and need


